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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM

PAU TU VA CONG NGHE HVC DPoc 1ap — Tw do — Hanh phic
Sb: Ab /HVC/NQ-HPQT/2026 Ha Ngi, ngay A4 thdng 07 ndm 2026

NGHI QUYET HOI PONG QUAN TRI
CONG TY CO PHAN PAU TU VA CONG NGHE HVC
V/v: Théng qua trién khai Phuong én phdt hanh cé phiéu thuong cho nguoi lao dong
(“Chuong trinh ESOP”)

Cén cir phdp ly:

- Ludt Doanh nghiép s6 59/2020/QH14 duoc Quéc hoi nueée Cong hoa xa hoi chu nghia
Viét Nam thong qua ngay 17/06/2020, da dwoc sira doi, b6 sung béi Ludt s6
03/2022/QH15 ngay 11/01/2022 va Ludt s6 76/2025/QH15 ngay 17/6/2025;

- Lugdt Chimg khodn s6 54/2019/QHI4 duoc Quéc hji nuwée Cong hoa xa hoi chi nghia
Viét Nam thong qua ngay 26/11/2019, da dwoc sira doi, b6 sung béi Ludt sé
56/2024/QH15 ngay 29/11/2024;

- Nghi dinh 56 155/2020/ND-CP ngay 31/12/2020 (“Nghj dinh s6 155”) cia Chinh phi
quy dinh chi tiét thi hamh mot sé diéu cia Ludt Chitng khodn, da dwoc sira déi, bé sung
béi Nghi dinh s6 245/2025/ND-CP ngay 11/9/2025 (“Nghi dinh s6 245”);

- Théng tw s6 118/2020/TT-BTC ngay 31/12/2020 ciia B¢ Téi chinh hudng dén mét sé
néi dung vé chao bdn, Pphdt hanh chimg khodn, chdo mua céng khai, mua lai ¢é phiéu,
dang ky cong ty dai chiing va hily tw cdch cong ty dai chiing, dd dieoc sira déi, b6 sung
béi Thong tw s6 115/2025/TT-BTC ngay 15/12/2025;

- Diéu ¢ t6 chire va hoat déng ciia Cong ty Cé phan Péu tw va Cong nghé HVC;

- Nghi quyét Pai hoi dong cé dong thuong nién nam 2026 sé 01/2026/HVC/NQO-
DHDCDTN ngay 15/04/2026 ciia Cong ty C6 phdn Pdu tue va Cong nghé HVC:

- Nghi quyét Dai hji dong cé dong sé 02/2026/HVC/NQ-DHDCD ngay 01/07/2026.

- Bién ban hop HPQT ngay A" /07/2026 cia Hpi dong quan tri vé viée T héng qua trién
khai Phuong dn phdt hanh c6 phiéu thuong cho nguoi lao dong (“Chuong trinh
ESOP”) ciia Céng ty C6 phdn Dadu tw va Cong nghé HVC.

NGHI QUYET

Hoi dong quén tri Coéng ty Cb phan Dau tu va Coéng nghé¢ HVC di thdng nhét thong qua toan
bd ndi dung va nghi quyét nhu sau:

Diéu 1: Théng qua viéc trién khai Phuwong 4n phat hanh ¢6 phiéu thwéng cho nguwoi lao
dong (“Chwong trinh ESOP”), cu thé nhw sau:

1. Tén cb phiéu phat hanh: C6 phiéu Céng ty Cé phan Piu tu va Coéng nghé HVC.



2. Loai ¢b phiéu: C6 phiéu phd thong.

3. Mai cb phiéu: HVH

4. Ménh gi4 cb phiéu: 10.000 d6ng/cd phiéu.

5. S6 Iwgng cb phiéu da phat hanh: 69.837.754 ¢b phiéu. Trong d6:

- S6 luong cd phiéu dang luu hanh: 69.837.754 cb phiéu.
- S6 luong cb phiéu quy: 0 cb phiéu.

6. SO lwgng cb phiéu diing ky phat hanh: 1.904.680 cb phiéu, trong dwong 2,73% s6 lugng
c¢b phiéu dang lwu hanh.

7. Tdng gi tri cb phiéu dy kién phat hanh theo ménh gi4: 19.046.800.000 dong.

8. Hinh thirc phat hanh: Phat hanh c¢b phiéu thudng cho ngudi lao dong.

9. Ngudn phat hanh: Loi nhuin sau thué chwa phan phdi can cir theo Béo céo tai chinh hgp
nhét nim 2025 d3 duoc kiém toan.

10. Muc dich phat hanh: nhim thu hut, git chan va tao dong luc cho d¢i ngili nhan sy chu
chét, gin két oi ich ctia ngudi lao dong véi loi ich dai han cia Cong ty va cb déng. Qua do,
néng cao hiéu qua hoat dong, ting cuong nang luc canh tranh va tao nén tang cho sy phat
trién bén ving ctia Cong ty.

11. P6i twong phat hanh: 13 Tong Giam dbc, Pho Tong Giam dbc tai Cong ty, cac cdng ty con
va c4c nhan vién khac dang ky hop ddng lao dong chinh thirc véi Cong ty, cic cdng ty con
d4p tmg céc tiéu chudn ngudi lao dong tham gia Chuong trinh ESOP néu tai myc 12 dudi
day.

12. Tiéu chuin phat ngwdilao ddng tham gia Chwong trinh ESOP:

Céc c4 nhan thudc d6i tuong phéat hanh theo Chuong trinh ESOP phai thoéa man céc tiéu
chudn sau:

(i) La Téng Gidm dbc, Phé Tbng Giam dbc tai Cong ty hodc cac cong ty con clia Cong ty
nhung khong ddng thoi 12 thanh vién HDQT cua Cong ty; hodc 12 nhan vién khéc dang
ky hop ddng lao dong chinh thirc véi Cong ty hodc céc cong ty con clia Cong ty c6 hiéu
luc ti thiéu 06 thang tinh dén ngay 15/04/2026. Hop dong lao dong phai con hiéu lyc
tai ngay Uy ban Chimg kho4n Nha nuéc thong béo da nhén dAy @i hd so dang ky phat
hanh ¢b phiéu ctia Cong ty hoic tai ngay két thuc dot phat hanh.

(i) La canhan cé trinh d6 chuyén mon cao, tay nghé gioi, giit vai trd quan trong trong hoat

dong san xuat kinh doanh cbt 161 ciia Cong ty va/hodc cac cdng ty con cia Cong ty; co
ning luc déng gbp truc tiép dén hiéu qua trién khai du 4n va can duoc thu hit, gitt chan
nhim dam béo hoat dong kinh doanh dwoc duy tri 6n dinh, xuyén sudt, khong gian doan.
(Diém Vai Trd tir 4 dén 20 diém).

(iii) Céc ca nhan khong thuc mdt trong céc truong hop sau déy:

+ Vi pham ndi quy lao dong noi ngudi lao dong dang lam viéc va dang trong thoi gian
bi x1r Iy ky luat lao dong;

+ D4 ndp don xin nghi viéc va dang trong qua trinh thyc hién thu tuc chidm dut hop



d6ng lao dong;

+ Khoéng dugec Cong ty hodc cong ty con téi ky hop ddng lao dong khi hop ddng lao
d6ng hét han;

+ Bi Cong ty hodc cong ty con don phuong chdm dut hop ddng lao dong.

(iv) La ca nhin dugc danh gia hoan thanh cong viéc trd 1én trong ndm 2025.

13. Nguyén tic x4c dinh sé ¢ phiéu phan phéi cho ngudi lao dgng va Danh sich ngwdi lao
dong tham gia Chwong trinh ESOP:

Nguyén tic x4c dinh sb lwong cb phiéu dugc phén phdi cho timg ngudi lao dong duge
thue hién theo Phwong 4n phat hanh ¢ phiéu thudng cho ngudi lao dong, cu thé quy
dinh tai Muc 1.13 cua T& trinh s6 08/2026/TTr-DPHPCDTN ngay 15/04/2026, va da
dugc DPHDCD thong qua theo Nghi quyét sé 01/2026/HVC/NQ-DPHPCDTN ngay
15/04/2026.

Danh séch ngudi lao dong du didu kién tham gia Chwong trinh ESOP va s& luong cd

phiéu ESOP dugc phén bb cho timg ngudi lao dong dugce xac dinh theo Nghi quyét Pai
hoi ddng cb dong sb 02/2026/HVC/NQ-DHDCD ngay 01/07/2026.

14. Han ché chuyén nhwong: C phiéu phat hanh theo Chuong trinh ESOP s& bi han ché chuyén
nhuong trong vong 03 (ba) nam ké tir ngay két thiic dot phét hanh va duoc gii tda theo tién @6
sau:

30% cb phiéu s& duoc trr do chuyén nhuong ngay sau 01 (mdt) nim ké tir ngay két thuc
dot phét hanh;
30% cb phiéu s& dugc ty do chuyén nhugng ngay sau 02 (hai) nim ké tir ngay két thuc
dot phat hanh;
40% cb phiéu s& duoc tu do chuyén nhuong ngay sau 03 (ba) ndm ké tir ngay két thic
dot phat hanh.

(ngoai trir trudng hop c¢b phiéu bi thu hdi theo quy dinh tai muc 16 dudi day).

15. Phwong 4n xit Iy ¢6 phiéu chwa phan phoi hét (néu co):

Trudng hop, tai thoi diém Uy ban Chimg khoan Nha nude théng béo d4 nhan ddy du hd so
dang ky phat hanh cb phiéu ciia Cong ty hodc tai ngay két thic dot phat hanh, nguoi lao dong
khong con thudc dbi trong va/hodc khong dép timg didu kién tham gia Chwong trinh ESOP theo
quy dinh, ngudi lao dong d6 s& khong dugc phan phdi cb phiéu. Sb ¢ phiéu twong tmg chua
dwoc phan phdi s& bi hiy bo.

16. Phwong 4an xit ly trong trwong hop nguoi lao dong tham gia chwong trinh ESOP nghi
viéc, chAm dirt Hop ddng lao dong tai Cong ty/Cong ty con va mgt s6 trwomg hop dic
biét khéc trong thoi gian c6 phiéu ESOP dang bi han ché chuyén nhwong

Trudng hop Cong ty thu hdi ¢b phiéu ESOP:

" Trong thoi gian ¢d phiéu ESOP dang bi han ché chuyén nhuong, Cong ty s& mua lai toan
bd sb cb phiéu ESOP d3 phan phdi cho ngudi lao dong ma khong phai thanh toan bat ky
khoan tién nao (sau day goi 1a "thu hdi") trong trudng hop ngudi lao dong chim dit quan
hé lao ddong trude khi hét thoi han han ché chuyén nhuong cb phiéu, bao gbm céc truong



b)

17.

18.

19.

hop: (i) Cong ty hodc Cong ty con chim dut hop ddng lao ddng voi ngudi lao dong; (ii)
ngudi lao dong don phuong hodc théa thusn chidm dit hop ddng lao ddng; hoic (iii) hop
d6ng lao dong hét han ma khong duogc gia han.

Trong cac truong hop bi thu héi ¢b phiéu néu trén, ngudi lao dong phai chuyén nhuong lai
toan bd sb cb phiéu ESOP bj thu hdi vé Cong ty va khong duoc nhan bét ky khoan thanh
toan nao lién quan dén sb cb phiéu bi thu hdi. Toan bd s6 ¢b phiéu ESOP dugc Cong ty thu
hdi s& tré thanh cb phiéu quy.

Toan bd quyén loi phét sinh (cb phiéu dugc chia cd tie va/hodc duoc chia tir ngudn von
chi s& hitu, ¢d tirc bing tién mat, quydn mua cb phiéu phat hanh thém, ...) truéc thoi diém
Céng ty thu hdi s& vin thude quyén sé hitu cia ngudi lao dong va khong bi hoan tra lai cho
Cong ty.

Déi véi sb ¢b phiéu ESOP dugc Cong ty thu hdi lai theo quy dinh tai muc ny, Cong ty
dugc quyén ban ra theo phuong thirc khép 1énh va/hoic thoa thuén theo quy dinh cta phap
luat hién hanh vé chimg khoén, ddm bao viéc ban ra phit hgp véi quy dinh phép luat tai ting
thoi diém.

Trudng hop khong thu hdi ¢b phiéu ESOP:

Trudong hop ngudi lao dong s& hiru ¢b phiéu ESOP dang trong thdi gian han ché chuyén
nhuong bi tir vong, mit kha ning lao déng khéng thé tiép tuc 1am viéc tai Cong ty, nghi huu
theo quy dinh phap luat hodc dugc didu dong/chuyén cong tac theo quyét dinh ctia Cong ty
thi ngudi lao dong d6 (hodc ngudi thira ké hop phép) van dugc hudng day du quyén va loi
ich phét sinh tir s6 cb phiéu ESOP ma khéng bi thu hi.

Dbi véi cac truong hop dic biét khac phét sinh trong qua trinh cb phiéu ESOP con bi han
ché chuyén nhugng ma chua dugc quy dinh néu trén, HDQT xem xét, quyét dinh phuong
an xir 1y phu hop véi quy dinh phdp luét va 1oi ich ctia Cong ty tai timg thoi diém.

Phwong 4n dam bao viéc phat hanh tuin thi quy dinh vé ty 18 sé hiru nwée ngoai:
Toan bd ngudi lao dong duoc phan phdi cb phiéu 14 c4 nhan trong nude, vi vay khong lam
tang ty 1€ s& hitu nude ngoai tai Cong ty.

Thoi gian thwe hién: Dy kién trong thang 07 — thang 08/2026, sau khi Uy ban Chiing khoan
Nha nuéc théng béo da nhan ddy di hd so dang ky phat hanh c¢b phiéu.

Ping ky va Ping ky niém yét ¢b phiéu phat hanh: Cb phiéu phat hanh thém s& duoc
dang ky bd sung tai Tdng Cong Ty Luu Ky Va Bui Trir Chimg Khoan Viét Nam (“VSDC”)
va ding ky niém yét bd sung tai S& Giao Dich Chimg Khoén H6 Chi Minh (“HSX”) theo
quy dinh.

Piéu 2: Uy quyén cho Téng Gidm dbc Cong ty kiém Ngudi dai dién theo Phép luét hogdic nguoi

duoc Téng Giam dbc oy quyén tb chirc chi dao, trién khai ky két cac van ban lién quan
bao gdm ca cac van ban giai trinh véi co quan Nha nuée c6 thAm quyén (néu cb) dé
hoan thanh dot phat hanh.

Piéu 3: Nghi Quyét nay c6 hiéu luc ké tir ngay ky. Céc thanh vién Hoi ddng quan tri, thanh

vién Ban Kiém soat, Ban Téng Gidam dbc va cac Phong chirc ning c6 lién quan cua
Cong ty chiu trach nhiém thi hanh Nghi quyét nay.
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’ . TMENT AND SOCIALIST REPUBLIC OF VIETNAM
GHNOLGGEY JOINT STOCK
' eg }LANY

;m@(%-’/NQ-HDQT/ZO% Hanoi, July 14, 2026

RESOLUTION
HVC INVESTMENT AND TECHNOLOGY JOINT STOCK COMPANY
(Ref> Approval to deploy of the Plan for Issuance of Shares under
the Employee Stock Ownership Plan (the “ESOP Program”))

Independence - Freedom - Happiness

Legal bases:

- Law on Enterprise No. 59/2020/QHI14 dated June 17, 2020 of the National Assembly
of the Socialist Republic of Vietnam, amended and supplemented by the Law No.
03/2022/QH15 dated January 11, 2022 and the Law No. 76/2025/QH15 dated June 17,
2025;

- Law on Securities No. 54/2019/QHI14 dated November 26, 2019 of the National
Assembly of the Socialist Republic of Vietnam, amended and supplemented by the Law
No. 56/2024/QH15 dated November 29, 2024,

- Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing
implementation of a number of articles of the Law on Securities, amended and
supplemented by the Decree No. 245/2025/ND-CP dated September 11, 2025,

- Circular No. 118/2020/TT-BTC dated December 31, 2020 of the Ministry of Finance
providing guidance on offering and issuance of securities, tender offer, share

repurchase, registration and delisting of public companies, amended and supplemented
by the Circular No. 115/2025/TT-BTC dated December 15, 2025,

- Charter of Organization and Operation of HVC Investment and Technology Joint Stock
Company;

- Resolution Annual General Meeting Of Shareholders No.: 01/2026/HVC/NQ-
DHDCDTN date 15/04/2026 of HVC Investment And Technology Joint Stock
Company;

- Resolution No. 02/2026/HVC/GMS-RES dated 01 July 2026 of the General Meeting of
Shareholders;

- Minutes of the Board of Directors' Meeting dated 14 July 2026 on the approval of the
implementation of the share issuance plan under the Employee Stock Ownership Plan
(ESOP) of HVC Investment and Technology Joint Stock Company.

DECIDES

The Board of Directors of HVC Investment and Technology Joint Stock Company has
unanimously approved the following contents and resolutions:

Article 1: Approval deployment of the Plan for Issuance of Shares under the Employee
Stock Ownership Plan (the “ESOP Program”):



1. Name of shares to be issued: Shares of HVC Investment and Technology Joint Stock
Company

2. Type of shares: Ordinary shares

3. Stock code: HVH

4. Par value: VND 10,000 per share

5. Number of shares already issued: 69,837,754 shares, of which:
- Number of outstanding shares: 69,837,754 shares

- Treasury shares: 0 shares

6. Number of shares expected to be issued: 1,904,680 shares, equivalent to 2.73% of the total
number of outstanding shares

7. Total expected issuance value at par value: VND 19,046,800,000
8. Form of issuance: Issuance of bonus shares to employees under the ESOP Program

9. Source of issuance: Undistributed after-tax profit based on the audited consolidated financial

statements for the year 2025

10. Purpose of issuance: To attract, retain, and motivate key personnel, and to align
employees’ long-term interests with those of the Company and its shareholders. Thereby,
enhancing operational efficiency, strengthening competitive capabilities, and establishing a
foundation for the Company’s sustainable development.

11. Eligible participants: The General Director, Deputy General Directors of the Company
and its subsidiaries, as well as other employees who are currently under formal labor contracts
with the Company and/or its subsidiaries, and who meet the eligibility criteria for participation
in the ESOP Program as set out in Section .12 below.

12. Eligibility criteria for participation in the ESOP Program:

(i) Be the General Director, Deputy General Director of the Company or its subsidiaries,
provided that such individuals are not concurrently members of the Board of Directors of
the Company; or be other employees currently holding valid official labor contracts with
the Company or its subsidiaries, with a minimum contract duration of at least 06 months
as of April 15, 2026. The employment contract must remain valid and effective as of the
date on which the State Securities Commission of Vietnam notifies that it has received the
complete share issuance registration dossier of the Company, or as of the closing date of
the share offering.

(ii) Possess high professional qualifications and/or strong technical expertise, play a key role
in the Company’s core business operations and/or those of its subsidiaries; have the
capability to make direct contributions to project execution efficiency; and are considered
necessary to be attracted and retained to ensure stable, continuous, and uninterrupted
business operations. (Role score ranging from 4 to 20 points).

(iii) Not fall under any of the following cases:

+ Being in violation of internal labor regulations of the employer and currently subject to
disciplinary proceedings.



+ Has submitted a resignation letter and is currently in the process of terminating the labor
contract;

+ Is not re-appointed or re-contracted by the Company or its subsidiaries upon expiration
of the labor contract;

+ Has had their labor contract unilaterally terminated by the Company or its subsidiaries.

(iv) Be assessed as having achieved at least a “completed” performance rating or higher in
2025.

13. Principles for Determining the Number of Shares Allocated to Employees and the List
of Employees Participating in the ESOP Program:

- The principles for determining the number of shares allocated to each employee shall be
implemented in accordance with the Employee Share Bonus Issuance Plan, as specifically
set out in Section .13 of Proposal No. 08/2026/TTr-DPHDCDTN dated 15 April 2026,
which was approved by the General Meeting of Shareholders pursuant to Resolution No.
01/2026/HVC/NQ-DHDCDTN dated 15 April 2026.

- The list of employees eligible to participate in the ESOP Program and the number
of ESOP shares allocated to each eligible employee shall be determined in
accordance with Resolution No. 02/2026/HVC/NQ-DHDCD dated 01 July 2026
of the General Meeting of Shareholders.

14. Transfer restriction:

Shares issued under the ESOP Program shall be subject to a transfer restriction period of
three (03) years from the date of completion of the issuance. The restriction shall be released
according to the following schedule:

- 30% of the shares shall become freely transferable after one (01) year from the date of
completion of the issuance;

- 30% of the shares shall become freely transferable after two (02) years from the date of
completion of the issuance;

- 40% of the shares shall become freely transferable after three (03) years from the date
of completion of the issuance.

(except in the case where the shares are subject to forfeiture in accordance with Section 16
below).

15. Treatment of Unallocated Shares (if any)

If, as of the date on which the State Securities Commission of Vietnam notifies that it has
received the complete share issuance registration dossier of the Company, or as of the closing
date of the share offering, an employee is no longer eligible and/or does not satisfy the
conditions for participation in the ESOP Program in accordance with the applicable regulations,
such employee shall not be allocated any ESOP Shares. Any corresponding unallocated shares
shall be cancelled.

16. Treatment in the Event that an Employee Participating in the ESOP Program Resigns
or Terminates His/Her Employment Contract with the Company/Subsidiary, and Other
Special Cases During the Transfer Restriction Period



a) Cases where the Company forfeits ESOP Shares

o During the transfer restriction period, the Company shall repurchase all ESOP Shares
allocated to an employee without making any payment therefor (hereinafter referred to
as the "Forfeiture") if such employee ceases to have an employment relationship with
the Company prior to the expiry of the transfer restriction period, including the
following circumstances: (i) the Company or its subsidiary terminates the employee's
employment contract; (ii) the employee unilaterally terminates or mutually agrees with
the Company to terminate the employment contract; or (iii) the employment contract
expires and is not renewed.

o In the above cases of Forfeiture, the employee shall transfer all forfeited ESOP Shares
back to the Company and shall not be entitled to receive any payment or compensation
in respect of such forfeited shares. All ESOP Shares forfeited by the Company shall
become treasury shares.

e Any rights and benefits accrued prior to the date of the Forfeiture, including bonus
shares, shares distributed from equity, cash dividends, rights to subscribe for additional
shares, and any other entitlements attached to such ESOP Shares, shall remain vested in
the employee and shall not be returned to the Company.

o The Company shall be entitled to dispose of the ESOP Shares forfeited pursuant to this
Section through order matching and/or negotiated transactions in accordance with the
applicable securities laws and regulations in force at the relevant time.

b) Cases where ESOP Shares are not forfeited

Where an employee holding ESOP Shares that remain subject to transfer restrictions dies,
becomes permanently incapacitated and is unable to continue working for the Company, retires
in accordance with applicable laws, or is reassigned or transferred pursuant to a decision of the
Company, such employee (or his/her lawful heir) shall continue to enjoy all rights and benefits
attached to such ESOP Shares, and such shares shall not be subject to Forfeiture.

c) Other special cases

For any other special circumstances arising during the transfer restriction period that are not
specifically provided for above, the Board of Directors shall consider and determine the
appropriate treatment in accordance with applicable laws and the best interests of the Company
at the relevant time.

17. Measures to Ensure Compliance with Foreign Ownership Limits

All employees to whom ESOP Shares are allocated are domestic individuals. Accordingly, the
issuance of ESOP Shares will not result in any increase in the foreign ownership ratio of the
Company.

18. Implementation Schedule

The issuance is expected to be implemented during July—August 2026, following the
notification from the State Securities Commission of Vietnam confirming that it has received
the complete share issuance registration dossier of the Company.



19. Registration and listing of additional shares:

The additional shares issued shall be registered with the Viet Nam Securities Depository and
Clearing Corporation (“VSDC”) and shall be additionally listed on the Hochiminh Stock
Exchange (“HSX”) in accordance with applicable regulations.

Article 2: Authorization for the General Director of the Company, also the Legal
Representative, or a person authorized by the General Director, to organize, direct, and
implement the signing of relevant documents, including explanatory documents to
competent State agencies (if any), to complete the issuance.

Article 3: This Resolution takes effect from the date of signing. Members of the Board of
Directors, members of the Supervisory Board, the General Directorate, and relevant
functional departments of the Company are responsible for implementing this

Resolution.
Recipients: HVC INVESTMENT AND TECHNOLOGY
- BOD: JOINT STOCK COMPANY
- Board of Supervisors; ON BEHALF OF THE BOARD OF DIRECTORS
S CHAIRMAN OF THE BOARD OF DIRECTORS
- Archival: VT.




